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ARTICLE1

ASSOCIATIONRECOGNITION

Section1TheTownherebyrecognizestheAssociationasthesoleandexclusive

representativeofalluniformedemployeesinthePoliceDepartmentofHarrisonbelowtherank

ofSergeantforthepurposeofbargainingwithrespecttoratesofpaywageshoursofworkand

allworkingconditionsasrequiredbythelawandtotheextentsorequired

Section2ThetitlePolicemanshallbedefinedtoincludethepluralaswellasthe

singular
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ARTICLE1Z

ASSOCIATIONPRIVILEGES

Section1ThePresidentoftheAssociationauthorizeddelegatesandalternatedelegate

shallbegrantedtimeofftoattendtheStateconventionsoftheNewJerseyStatePBAtothe

extentrequiredbyNJSA1126C4Onedelegateandalternatedelegateshallbepermittedto

attendPBAStateandCountymeetingsThePresidentshallbegrantedtimeofftoattendState

andCountyPBAmeetings

Section2TheTownwillallowtheHPBAPresidentandtheExecutiveDelegate

reasonabletimeoffwithpaytoattendrelatedbusinesstotheirofficialfunctionssuchas

seminarsnegotiationsprocessingofgrievancesalllocalcountyandstatemeetingsofthe

affiliatedorganizations

Section3Alltimegrantedoffhereinshallbewithoutlossofpayorotherbenefit
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ARTICLEIII

JNDIVIDUALCONTRACTS

TheTownagreesnottoenterintoanyagreementorcontractwithitsemployeesas

definedinArticleISection1ofthisAgreementindividuallyorcollectivelywhichinanyway

conflictswiththetermsandprovisionsofthisAgreement
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ARTICLEIV

LEAVEOFABSENCE

LeavesofabsenceshallbegrantedpursuanttoStateLaw



ARTICLEV

UNIONSECURITY

Section1DuesCheckofdTheTownagreestodeductAssociationduesuponreceiptof

writtenauthorizationfromthepolicemenandquarterlyshallremitthemoniescollectedtothe

SecretaryTreasureroftheHarrisonPolicemensBenevolentAssociationofNewJerseyLocal

22

Section2jjyresentationFee

AUpontherequestoftheAssociationtheTownshalldeductarepresentationfeefrom

thewagesofeachemployeewhoisnotamemberoftheAssociation

BThesedeductionsshallcommencethirty30daysafterthebeginningofemployment

intheunitorten10daysafterreentryintoemploymentintheunit

CTheamountofsaidrepresentationfeeshallbecertifiedtotheTownbythe

Associationwhichamountshallnotexceed85oftheregularmembershipduesfeesand

assessmentschargedbytheAssociationtoitsownmembers

DTheAssociationagreestoindemnifyandholdtheTownharmlessagainstany

liabilitycauseofactionorclaimsoflosswhatsoeverarisingasaresultofsaiddeductions

ETheTownshallremittheamountsdeductedtotheAssociationtogetherwiththedues

deductedpursuanttoSection1above
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FTheAssociationshallestablishandmaintainatalltimesademandandreturnsystem

asprovidedbyIJSA3413A55cand56andmembershipintheAssociationshallbe

availabletoallemployeesintheunitonanequalbasisatalltimesIntheeventtheAssociation

failstomaintainsuchasystemorifmembershipisnotsoavailabletheTownshallimmediately

ceasemakingsaiddeductions
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assignments

ARTICLEVI

NIANAGEMENTRIGHTS

ATheAssociationrecognizesthattheTownmaynotbyagreementdelegateauthority

andresponsibilitywhichbylawareimposeduponandlodgedwiththeTown

BTheTownreservestoitselfsolejurisdictionandauthorityovermattersofpolicyand

retainstherightinaccordancewiththeLawsoftheStateofNewJerseyandtherulingsofthe

StateCivilServiceCommissiontodothefollowing

1 TodirectemployeesoftheTown

2 Tohireassignpromotetransferandretainemployeescoveredbythis

AgreementwiththeTownortosuspenddemotedischargeortakedisciplinaryactionagainst

employeesforjustcause

3 Tomakeworkassignmentsworkandshiftschedulesincludingovertime

4 TomaintaintheefficiencyoftheTownoperationsentrustedtothemand

5 Todeterminethemethodsmeansandpersonnelbywhichsuchoperations

aretobeconducted
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ARTICLEVII

OVERTIME

AThepresentpracticewithrespecttoovertimecompensationshallbemaintainedfor

thedurationofthisAgreementTheovertimerateshallbecomputedonthebasisof2080hours

perannum

BOvertimeshallbecomputedattherateoftimeandonehalf12Noovertimeshall

bepaidforzero0tonineteen19minutesofeachhourOvertimeshallbecomputedafterthe

employeehascompletedtwenty20minutesormorebeyondhisnormaltourofduty
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ARTICLEVIII

VACATIONS

AEffectiveJanuary12005thedifferentialbyseniorityshallbeeliminatedsothatall

Policemengettwenty20vacationdaysafter6monthsofservice

BLongevityVacation

One1additionalworkdayperannumforeveryfive5yearsofservice

CEffectiveJanuary12005theexistingunlimitedvacationaccrual

programshallbediscontinuedInitsplacethereshallbeatwoyearvacationaccrualThe

currentamountofvacationshallberedcircledandcarrieduntilretirementoruntilsameisused
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ARTICLEDC

PERSONALLEAVE

EffectiveJanuary11992membersshallbeentitledtotwo2personaldaystobe

scheduledasdescribedforvacationtimeinArticleVIIIandasfurtheragreedbytheparties
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ARTICLEX

SICKLEAVE

Everyemployeeshallbeentitledtosickleavewithpayforreasonsofsicknessor

disabilityonthefollowingbasis

A Duringthefirstyearofemploymentoneandonequarter114workdayofsick

leaveforeachcompletedcalendarmonthofservice

B Afterone1fullyearofemploymentfifteen15workdaysofsickleaveineach

calendaryear

C UnusedsickleaveshallbecumulativewithoutlimitasperCivilService

D DuringthemonthofMarchofeachyearthePoliceDepartmentshallfurnish

writtennoticetoeachmemberafullaccountingofallusedandunusedsickleaveasofDecember

oftheprecedingyear

E EffectiveJanuary11987eachemployeeuponretirementshallbeentitledto

timeoffwithpayorinacashlumpsumattheemployeesoptionpriortohisretirementof

onehalf12ofhisaccumulatedsickleave

F 1EffectiveJanuary11990amemberretiringwithfifteenthousand15000

dollarsorlessofterminalleavepayshallbeentitledtothispaymentinone1lumpsumupon

retirementHoweveriftheretiringmembersterminalleavepayisgreaterthanfifteenthousand

15000dollarshesheshallreceivethree3equalandannualinstallmentpaymentsthefirst

installmentwillbeuponretirementthesecondinstallmentwillbepaidoneyearafterthe

effectivedateofretirementandthethirdinstallmentwillbepaidayearafterthesecond
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installmentTherewillbenointerestaddedProvidedfurtherthatinnoeventshallthefirst

paymentbelessthan1500000Ifthememberdiesthesickleavebenefitshallbepayableto

thespouseortheestateinthesamemannerasoutlinedaboveThemaximumpaymentfor

terminalleaveshallnotexceedanindividualsoneyearannualsalaryexceptthatthislimitation

shallnotapplytoemployeeswhohadattainedtwentyfive25yearsofserviceasofJanuary1

1996

2Effectiveat1259pmDecember312002eachemployeeshallupontheir

retirementbeentitledtotimeoffwithpayoralumpsumcashpaymentattheemployees

optionpriortohisretirement9575ofonehalf12ofhisaccumulatedsickleaveIfa

retiringemployeesterminalpayis15000orlesshewillbeentitledtothispaymentinone1

lumpsumcashpaymentuponretirementHoweveriftheterminalleavepayisgreaterthan

15000thentheretireewillreceivethree3equalcashinstallmentsthefirstinstallmentwill

beuponretirementandthesecondinstallmentwillbepaidone1yearaftertheeffectivedateof

retirementandthethirdinstallmentwillbepaidone1yearafterthesecondinstallmentThere

willbenointerestaddedProvidefurtherthatinnoeventshallthefirstpaymentbelessthan

15000Ifamemberdiesthesickleavebenefitshallbepayabletothespouseortheestatein

thesamemannerasoutlinedaboveThemaximumpaymentforterminalleaveshallnotexceed

anemployeesoneyearannualsalaryexceptthatthislimitationshallnotapplytoemployees

whohadattainedtwentyfive25yearsofserviceasofJanuary11996

G Effectiveat1259pmDecember312002theretiringemployeesentitlement

toonehalf12oftheiraccumulatedsickleaveassetforthaboveshallbereducedto9575of

theactualamountandwillnotexceedfifteenthousand1500000peryearAllotherelements
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ofthisprogramassetforthshallbecontinued

H Absencesduetolineofdutyorworkconnectedinjurywillnotbechargedagainst

thesickleaveprovidedinParagraphsABCDEandF

I UponthedeathofanactivemembertheTownshallpaytothespouseorestate

themonetaryvalueofallearnedunusedvacationpersonaldayssicktimeandholidaypay

J EliminatecurrentsetamountbenefitPursuanttoNJSA40A14137an

unlimitedsickleaveprogramshallbecreatedusingstatutorylanguagesettingthepoliciesThere

shallbeaone1yeartrialperiodrecognizingtheTownsdiscretiontogobacktotheoldsick

leaveprovisionAnysuchdecisionshallnotbearbitrable

K Duringtheexistenceoftheunlimitedsickleaveprogramnosickleave

paymentorterminalleavepaymentshallbeprovidedwhichusesickdayscurrentlyaccruedupon

retirementTheexistingsickleaveaccrualsshallbekeptinabanktobereturnedtothe

individualofficersintheeventtheTownrevertsbacktotheoldsickleaveprovision
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ARTICLENI

INSURANCE

Section1aMembersshallreceivefullypaidBlueCrossBlueShieldRiderJ365day

hospitalcoverageandMajorMedicalInsuranceprevailingfeeplanforthemselvesandtheir

dependentsDependentchildrenshallbecovereduntilage23

EffectiveJanuary12011unitemployeesshallcontribute30permonthtowardshealth

insurancepremiumsregardlessofplanselectioncoverageTheTownshallprovideaSection

125PlantoallowforpretaxdeductionsEmployeeshiredafterthedateoftheAwardshallbe

entitledtomedicalinsuranceundertheHMOoption

Section1bEffectiveMarch11983RiderJinparagraphaaboveshallbechanged

tothesocalledSuperJcoverageatacostofTwo200Dollarspermanorlesspermonth

Section2RetiredmembersshallreceiveBlueCrossBlueShieldRiderJforthemselves

andtheirdependentsRetiredmembersshallalsoreceiveprescriptioninsuranceassetforthin

Section3below

Section3AllmembersoftheHarrisonPoliceDepartmentandtheirdependentsshallbe

providedwithaprescriptiondrugprogramonaOne100Dollarcopaybasiseffective

January11997thecopayshallbeincreasedto500howeveritshallremain100for

genericdrugsThe500copaymaybesubmittedtowardtheemployeesdeductiblewiththe

MajorMedicalCarrier

PrescriptioncopayeffectiveJanuary12010thecopayshallbe500copayfor

genericdrugs1000forbrandnamedrugsand2000forexoticdrugsPrescriptionon

maintenancedrugsshallbeorderedthroughthemailorderrefillprogramThecorresponding
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amountsformailordershallbethesameforaninety90daysupply

Section4TheTownshallcontributethesumofTwoHundredTwentyFive22500

DollarsonacalendaryearbasistowardadentalplantobeselectedbythePBAThecostoutlay

forthecalendaryear1983shallbe1012ths22500or18750TheTowninitsdiscretion

maywaivethiscapEffectiveJanuary11989thedentalinsurancemaximumannualcoverage

willbeincreasedto2000

Section5Activemembersshallreceivea250000termlifeinsurancepolicy

Section6Membersshallcontinuetoreceivethesameliabilityinsurancepresentlyin

effect

Section7TheTownshallsupplytoallmembersalllegalprotectionprovidedbyNew

JerseyStatutes

Section8EffectiveJanuary11985amedicalemergencycareriderwillbeaddedtothe

presentBlueCrossBlueShieldcoverage

Section9EffectiveJuly11984thosemembersofthebargainingunitwhowishto

voluntarilyparticipateintheStayWellProgrammaydosoThemembersoftheunitwho

voluntarilyparticipateinthisprogramwillpayfifty50percentoftheannualcostasitapplies

tothemTheTownwillpaytheremainingfifty50 percentThisbenefitwillonlyapplyto

individualswhoareincludedinthebargainingunitThepartieswillmaketheappropriate

administrativearrangementforenrollmentaswellaspaymentPartofthesearrangementswill

includetheTownbeingbilleddirectlyforitsportionofthepaymentsThisprogramshallbean

employeeonlyprogram

Section10EffectiveJanuary11987theTownshallprovideanopticalprogramforall
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membersofthebargainingunitincludingdependentsTheTownshallcontributethesumofOne

Hundred10000DollarspercalendaryearforthisbenefitTheTowninitsowndiscretion

maywaivethiscap

Section11Onlyfulltimeemployeesareeligibleforparticipationintheforegoing

programsanemployeemustworknotlessthanthirty30hoursperweektobeconsideredfull

time

Section12TheTownretainstherighttochangeinsurancecarriersprovidedthe

coverageisequalorbetterthanthecurrentcoverageIntheeventtheTownwishestochange

insurancecarriersrepresentativesoftheTownshallconsultwiththePBAnotlessthanforty

five45daysbeforetheeffectivedatesofanychangeofcarrier

AtthetimeofnoticetheTownshallprovidethePBAtheunderlyingMasterPlan

Documentwhichcontainsthefulldetailsoftheunderlyingadministrativeproceduresbenefits

andcoveragesforboththecurrentandproposedhealthcareplansforthepurposeofan

independentreview

Section13 Survivorsbenefitsshallbeconsistentwiththepracticeimplemented

pursuanttotheTownsOrdinance
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ARTICLEXII

CLOTHINGPURCHASEMAINTENANCEALLOWANC

AThepresentpracticegoverninguniformsshallremainineffect

BTheclothingpurchaseandmaintenanceallowanceandmusterallowanceshallbepaid

inonecheckinJuneofeachyear

CEffectiveJanuary12008theannualclothingpurchaseandmaintenanceallowance

shaltbe65000peryeareffectiveJanuary12009thisallowanceshallbe67500effective

January12010thisallowanceshallbe70000effectiveJanuary12011thisallowanceshall

be72500
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ARTICLEXIII

HOLIDAYa

AMembersshallreceiveeffectiveJanuary11986thirteen13paidholidaysThe

holidaysshallbepaidinthefirstweekofJulyandshallbecomputedbymultiplyingthirteen13

timesthemembersaveragedailysalary

BNewmembersshallreceiveoneandonetwelfth1112dayforeachfullmonthof

serviceduringthefirstcalendaryearoftheirappointmenttobepaidinthefirstweekof

Decemberofthatcalendaryear

CThepartiesagreethateffectiveJanuary12001thisArticleshallbeterminatedand

eliminatedHolidaypayshallbeincludedinthemembersbasepayhowevertheinclusionof

holidaypayshallnotaffectthesalaryratesthatareusedforthecomputationofovertimeand

terminalleave
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ARTICLEXIV

FUNERALLEAVE

AAmembershallbegrantedtimeoffwithoutlossofpayorbenefitsintheeventofa

deathinhisimmediatefamilyThetimeoffshallbefromthedateofdeathuntilthedateofthe

funeralImmediatefamilyshallbedefinedasfollowsmotherfathersondaughtersister

brotherhusbandwifesoninlawdaughterinlawfatherinlawmotherinlaw

brotherinlawsisterinlawgrandparentsandgrandchildren

BAmembershallbegrantedone1dayoffwithoutlossofpayorbenefitsintheevent

ofthedeathofhisauntunclenieceornephewonthedateofthefuneralifheattendsthe

funeral

CAmembershallbegrantedbereavementpayforone1dayforthedeathofa

grandparentinlawprovidedthememberisscheduledtoworkonthedayofthewakeorburial
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ARTICLEXV

MILITARYLEAfl

MilitaryleaveshallbegrantedpursuanttoFederalandStateLaw
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ARTICLEXVI

GRIEVANCEANDARBITRATIONPROCEDURE

AAgrievanceshallbeanydifferenceofopinioncontroversyordisputearising

betweenthepartiesheretorelatingtotheallegedviolationofinterpretationorapplicationofany

oftheprovisionsofthisAgreement

BAgrievancetobeconsideredinthisproceduremustbeinitiatedbytheemployee

withinthirty30workingdaysfromthetimetheemployeekneworshouldhaveknownofits

occurrence

CFailureatanystepofthisproceduretocommunicatethedecisiononagrievance

withinthespecifiedtimelimitsshallpermittheaggrievedemployeetoproceedtothenextstep

Failureatanystepofthisproceduretoappealagrievancetothenextstepwithinthespecified

timelimitsshallbedeemedtobeacceptanceofthedecisionrenderedatthatstep

DItisunderstoodthatemployeesshallduringandnotwithstandingthependencyofany

grievancecontinuetoobserveallassignmentsandapplicablerulesandregulationsoftheTown

untilsuchgrievancehasbeenfullydetermined

STEPONE

ThegrievanceshallbediscussedwiththeemployeeinvolvedandtheAssociation

representativewiththeChiefofPolicedesignatedbytheTownTheanswershallbeinwriting

andmadewithinthree3daysbytheChiefofPolicetotheAssociation
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STEPTWO

IfthegrievanceisnotsettledthroughStepOnethesameshallwithinfive5working

daysbereducedtowritingbytheAssociationandsubmittedtotheChairmanPoliceCommittee

oranypersondesignatedbyhimandtheanswertosuchgrievanceshallbemadeinwritingwith

acopytotheAssociationwithinfive5daysofsubmission

STEPTHREE

IfthegrievanceisnotsettledatStepTwothentheAssociationshallhavetherightwithin

five5workingdaysofthereceiptoftheansweratStepTwotosubmitsuchgrievancetothe

MayorAwrittenanswertosuchgrievanceshallbeservedupontheindividualandthe

Associationwithinseven7calendardaysaftersubmission

STEPFOUR

IfthegrievanceisnotsettledthroughStepThreethentheaggrievedshallhavetheright

withinfive5workingdaystopursuealllegalremediesaffordedbytheprovisionsoftheCivil

ServiceAct

IfthegrievanceisnotsettledatStepThreeandtheaggrieveddoesnotelecttopursuehis

grievanceundertheprovisionsoftheCivilServiceActthentheAssociationshallhavetheright

withinfive5workingdaystosubmitsuchgrievancetoanArbitratorMrJamesWMastriani

MartinScheinmanEsqandJoelWeisblattEsqshallserveasArbitratoronarotatingcasebasis

forthedurationofthisAgreementIfnomemberofthepanelisabletoservetheArbitrator

shallbeselectedinaccordancewiththerulesofthePublicEmploymentRelationsCommission

TheArbitratorshallhavefullpowertohearthedisputeandmakeafinaldeterminationwhich

shallbebindingonbothpartiesTheArbitratordoesnothavetherighttoaddtosubtractfrom
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ormodifythisAgreementinanymannerEachpartyshallbearitsowncostsofthearbitration

butthecostsoftheArbitratorshallbebornebytheTownandtheAssociationequally

TheAssociationPresidentorhisauthorizedrepresentativemayreportanimpending

grievancetotheMayorinanefforttoforestallitsoccurrence

ENothinghereinshallpreventanyemployeefromprocessinghisowngrievance

providedanAssociationrepresentativemaybepresentattheAssociationsdiscretionasobserver

atanyhearingontheindividualsgrievance

FWORKSTOPPAGESSinceadequategrievanceproceduresareprovidedinthis

AgreementandsincebindingarbitrationhasbeenagreedtotheAssociationagreesthatitwill

notengageinencouragesanctionorsuggeststrikesslowdownsmassresignationsmass

absenteeismoranyothersimilaractionwhichwouldinvolveaworkstoppagethatmaydisturb

orinterferewiththeorderlyoperationoftheTownsfacilities

GInvestigationandprocessinggrievancesbyofficiallydesignatedrepresentativeswhich

havebeenformalizedandsubmittedinwritingprovidingthatsuchtimeshallbereasonableand

limitedtoone1hourandprovidedthereisnointerruptionofworkactivitiesInemergency

situationstheseLimitationsmaybeextendedTherepresentativeshallprovidereasonable

notificationtotheChiefofPoliceortotheappropriateauthoritywheneverhewishestohandle

suchactivityPermissionwillnotbeunreasonablywithheldItisfurtherunderstoodthatthe

ChiefofPolicehastherighttoseekadjustmentofappointmentswhentheworksituation

warrantsthis

TheAssociationshalldesignatetotheTownthenamesoftherepresentativeswhoshall

havetheauthorityunderthisArticle
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H TheemployershallprocessdisciplinarychargesinaccordancewithCivilService

rulesandregulationsMinordisciplinemaybeappealedtoarbitration
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ARTICLEXVg

ALARIES

Section1

AThereisherebyestablishedanewsalaryschedulefortheHarrisonPoliceDepartment

effectiveJanuary12007effectiveJanuary12008effectiveJanuary12009effectiveJanuary

12010andeffectiveJanuary12011assetforthbelow

PATROLMANHIREDBEFORE070101

2007 2008 2009 2010 2011

BeginYearOne 28782 29646 30535 31451 32395

BeginYearTwo 51949 53508 55113 56766 58469

BeginYearThree 55495 57160 58875 60641 62461

BeginYearFour 58548 60305 62114 63977 65897

BeginYearFive 64324 66253 68241 70288 72397

BeginYearSix 66473 68467 70521 72637 74816

BeginYearSeven 72969 75522 78166 80902 83531

PATROLMANHIREDAEIER070101

BeginYearOne 30636 31555 32502 33477 34481

BeginYearTwo 42756 44039 45360 46721 48123

BeginYearThree 51949 53508 55113 56766 58469

BeginYearFour 55495 57160 58875 60641 62461

BeginYearFive 58548 60305 62114 63977 65897

BeginYearSix 64324 66253 68241 70288 72397

BeginYearSeven 66473 68467 70521 72637 74816

BeginYearEight 72969 75522 78166 80902 83531

EffectiveJanuary12007theFirearmandProtectiveEquipmentandMaintenance

stipendshallbe100 ThisstipendshallbeincreasedeffectiveJanuary12008to125

January12009to15 January12010to175andthisstipendshallbeincreasedeffective

January12011to20
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Section2 TheTownofHarrisonshallhavetherighttoinstitutethebiweeklypay

schedule

Section3 Anemployeeathisorheroptionmayhavehisherpaycheckdirectly

depositedintothebankaccountofthatemployeeschoice

Section4 TheratetobechargedtooutsidepartiesforuseofPoliceOfficersfor

extradutyassignmentsshallbe6275forallrankswhichiscomprisedto5503tobepaidto

theofficer383forsocialsecurityetcand364forTownadministrativecostsTheTown

shallhavetherighttoincreasetheSocialSecurityrateandtheadministrativecostsolongasthe

ratereceivedbythepoliceofficerremainsunaffectedAnysuchchangesshallbeprecededby

thirty30daysnoticetothePBA
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ARTICLEXVIjj

LONGEVITY

Section1Inadditiontowagesmembersshallreceivelongevityasfollows

Afterthreeyears

Afterfiveyears

Aftertenyears

Afterfifteenyears

Aftertwentyyears

Startoftwentythreeyears

Startoftwentyfouryears

Two2 percent

Four4 percent

Six6 percent

Eight8 percent

Ten10percent

Twelve12 percent

Fourteen14 percent

Section2Longevitywillbepaidinweeklysalaries
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ARTICLEXIX

WORKDAY

Effectiveimmediatelytheworkdayforallmembersofthebargainingunitshallbe

increasedfifteen15minutesperdayThecompensationforthisshallbeanannualstipendof

100000thisstipendshallbepayableinthefollowingJunefromtheyearthatitisearnedAn

employeewhoworkedpartofayearshallreceiveaproratapayment
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ARTICLEXX

COURTTIME

MembersofthePoliceDepartmentwhoarerequiredtoattendCourtandorother

agenciesonPoliceDepartmentbusinessshallreceivepayforaminimumoffour4hoursatthe

overtimerateforsaidCourtoragencyappearance
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ARTICLEXXI

ASSIGNMENTOFPERSONNEL

A EffectiveJanuary11993wherethePoliceChairmanassignsaunitmemberto

fillavacancycreatedbyterminationdeathretirementorpromotioninahigherrankforthirty

30consecutivecalendardaysormoretheunitmemberactinginthehigherrankshallreceive

actingpayattherateofthehigherrankretroactivetothefirstdayofthethirty30dayperiod

AllactingassignmentsshallbefilledatthediscretionofthePoliceChairman

B IntheeventavacancyinanypositionwithinthePoliceDepartmentmayexistor

isanticipatedthePoliceChairmanshallnotifyallmembersMembersinterestedinatransferto

thevacancypostedmayindicateinwritingtothePoliceChairmanwithinfive5daysofsuch

noticebeingposted
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ARTICLEXXII

NONDISCRIMINATIONCLAUSE

NeithertheTownnortheAssociationshalldiscriminateagainstanypoliceofficeronthe

basisofracecreedcolorpoliticsancestryreligionnationaloriginormembershipor

nonmembershipinalabororganization
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parties

ARTICLE III

CHANGESSUPPLEMENTSORALTERATIONS

NochangeinthisAgreementshallbeeffectiveunlessinwritingandsignedbythe
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ARTICLE22a

SAVINGSANDSEPARABILITYCLAUSES

IntheeventanyprovisionorprovisionsofthisAgreementisdeclaredillegalornulland

voidthensaidprovisionorprovisionsshallbedeletedfromthisAgreementandtheremainderof

thisAgreementshallcontinueineffectIfadirecteconomicbenefitprovisionisdeclaredillegal

ornullandvoidthenthepartiesshallrenegotiatethesumofsuchprovisions
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ARTICLEXXV

WORKINGHOURS

Section1ForthedurationofthisAgreementtheTownexceptincasesofemergency

shallnotincreasetheregularhoursofpolicemenonanannualbasisovertheregular

nonovertimehoursassignedin1974

Section2Ifamanisrecalledforanyreasonheshallreceiveafour4hourminimum

guaranteeathisovertimerateofpay

Section3TheMemorandumofAgreementdatedDecember272005concerningthe

workscheduleisherebyincorporatedintotheAgreementaspartofArticleXXV3Inthe

eventthattheTowndecidestochangealterormodifythecurrentworkscheduletheTown

mustprovidethePBAwithnolessthantwentyone21daysnoticebeforemakingsuch

changeexceptincaseofemergency
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ARTICLEXXVL

PERSONNELFILES

A Thereshallbeone1HarrisonPoliceDepartmentemployeefilemaintainedand

themembersshallhavetherighttoexaminetheirfilesatareasonabletimeMembersshallhave

thefurtherrighttorebutanyderogatorymaterialincludedintheirfilesMembersshallbe

limitedtoreviewingtheirfilesduringregularofficebusinesshours

B ThecontentsofthepersonnelfilesshallbekeptconfidentialIfacopyofanyoral

orwrittenreprimandorderogatorymaterialisenteredintothemembersfileacopymustbe

servedonthememberatthesametime
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ARTICLEXXVII

PEFERREDCOMPENSATION

TheTownshallmakeavailabletoallmembersaDeferredCompensationProgramas

soonasadministrativelypossibleTheplansshallbeavailabletoallmemberswhoelectto

participateintheprogramwhichshallbeincompliancewithSection457oftheInternalRevenue

CodeandallrulesandregulationsThecompaniesauthorizedtooffertheseprogramsshallbe

mutuallyagreedtobytheTownandtheHPBA
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ARTICLERXVIII

MAINTENANCEOFSTANDARDS

AllconditionsnotcoveredbythisAgreementshallcontinuetobegovernedcontrolled

andinterpretedbyreferencetotheTownsordinancesresolutionsandtherulesandregulations

ofthePoliceDepartmentAnyandallpresentbenefitswhichareenjoyedbyemployeescovered

bytheAgreementthathavenotbeenincludedinthisAgreementshallbecontinuediflegal
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ARTICLEXMI

ILLOFRIGHTS

A AnyemployeewhoisbeingquestionedbyaSuperiorOfficeronamatterwhich

couldleadtothedisciplineofsaidemployeeshallathisherrequesthavetherighttohavea

PHArepresentativepresentduringsuchquestioning

B Anyemployeewhoisormaybethesubjectofacriminalinvestigationorrecipientof

criminalchargesshallbegivenallrightsduetoanyandothercitizenunderthesame

circumstances

C Thequestioningofanemployeeshallbedoneatareasonablehourpreferablywhen

theemployeeisondutyAnemployeewhoiscalledintoworkonhisoffdutytimeorheldover

hisregularworkshiftattherequestororderofaSuperiorOfficerinordertoansweranysortof

jobrelatedquestionsortobepresentorparticipateinanysortofdisciplinaryproceedingssaid

employeeshallbecompensatedinaccordancewiththeovertimeprovisionsofthisAgreement

D Ifaverbatimrecordisbeingmadeofthequestioningeitherviastenographercourt

reporterorelectronicrecordingdevicetheemployeeshallbesoinformedandshallbe

permitteduponhisrequesttohaveacopyofsaidrecord

E Nothingshallbeplacedinanemployeespersonnelfilewithouttheemployeehaving

beennotifiedhavingreceivedacopyofsaidmaterialandhavingsignedtheoriginaldocument

tobesoplacedSaidsignaturedoesnotrepresenttheemployeesagreementwiththecontent

thereofbutismerelyindicativethatthisprovisionhasbeencompliedwithpriortosuch

placementTheemployeeshallhavetherighttoattachandhavebecomeconsideredaspartof

theoriginaldocumentsuchresponseorrebuttalastheemployeemaydeemasnecessary
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ARTICLEXXX

DURATIONOFAGREEMENT

ThisAgreementshallremainineffectfromJanuary12007throughmidnightDecember

312011IntheeventasuccessorAgreementhasnotyetbeenmadethenifthepartiesmutually

agreethiscontractshallremainineffectuntilthenewAgreementisexecutedNegotiationsona

successorAgreementwillcommenceatleastthirty30dayspriortotheexpirationofthis

Agreement

INWITNESSWHEREOFthepartieshavecausedthisAgreementtobesignedbytheir

respectiverepresentativesandappropriatelyattested

TOWNOFHARRISON HARRISONPBALOCAL22

RaymondJMcDonoughMayor JosephKinsella
PresidentPBALocal22

Attest

PaulJZarbetskiTownClerk StateDelegateJosephNigro

Dated Dated
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ThisAgreementshallremainineffectfromJanuary12007throughmidnightDecember

312011IntheeventasuccessorAgreementhasnotyetbeenmadethenifthepartiesmutually

agreethiscontractshallremainineffectuntilthenewAgreementisexecutedNegotiationsona

successorAgreementwillcommenceatleastthirty30dayspriortotheexpirationofthis

Agreement

INWITNESSWHEREOFthepartieshavecausedthisAgreementtobesignedbytheir

respectiverepresentativesandappropriatelyattested

Att

WNOFHARRISON

aymondJcDonoughMayor

PaulJ betskiTo Clerk

ated sfO

ARTICLEXXX

DURATIONOFAOREEMENT
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HARRISONPBALSCAL22

hKinlla

entPBALocal22

DatedSheai ro


